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Pay Grade Assignment Changes:
(1325) Accounting Operations Supervisor from 110 to 111
(1310) Accounting Technician from 201 to 203
(3250) Accreditation Coordinator from 205 to 206
(1328) Accounting Specialist from 203 to 205
(1725) Assistant Engineering Services Supervisor from 109 to 110
(2916) Community Development Project Manager II from 108 to 109
(2917) Community Development Project Manager III from 111 to 112
(1815) Conservation Coordinator from 109 to 110
(3231) Digital Forensics Specialist from 205 to 207
(1522) Economic Development Coordinator from 107 to 108
(1525) Economic Development Senior Manager from 111 to 112
(1414) Emergency Information Systems Coordinator from 107 to 108
(1430) Enterprise Application Manager from 112 to 113
(3233) Firearms Analyst from 205 to 207
(1215) Federal Program Coordinator from 109 to 111
(3230) Forensics Services Manager from 111 to 112
(3218) Forensic Services Supervisor from 109 to 110
(1515) Human Relations Manager from 108 to 110
(3304) Impact Team Manager from 108 to 110
(1025) Human Resources Manager from 111 to 112
(1811) Industrial Pretreatment Coordinator from 207 to 109
(1915) Keep Durham Beautiful Coordinator from 205 to 207
(3232) Latent Print Examiner from 205 to 207
(3216) Police Evidence Supervisor from 206 to 108
(1311) Revenue Collections Supervisor from 206 to 207
(1526) Senior Economic Development Coordinator from 108 to 109
(1900) Solid Waste Director from II to III
(1906) Waste Reduction Coordinator from 106 to 110
(1418) Web Development Manager from 112 to 113
(1528) Workforce Development Senior Manager from 111 to 112

Pay Grade and Title Changes:
From Call Center Manager (1531), grade 206 to Contact Center Manager, grade 107
From Fire Services Supply (1113), grade 202 to Fire Supply Officer, grade 204
From Organizational Development Coordinator (1035), grade 110 to Organizational 
Development Manager, grade 111
From Strategic Initiatives Coordinator (1036) grade 110 to Strategic Initiatives Manager, 
grade 112
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Classification Title Changes Only:
(1531) Call Center Supervisor to Contact Center Supervisor
(1840) Pollution Control Coordinator to Pollution Prevention Coordinator

Classification Title Additions:
(1403) Data Center Architect – Pay Grade 112
(1833) Electrical Engineer – Pay Grade 112
(1115) Fire Supply Supervisor – Pay Grade 206
(1322) Grant Administrator – Pay Grade 110
(1022) Human Resources Analyst – Pay Grade 111
(1021) Human Resources Specialist – Pay Grade 109
(1831) Laboratory Manager, Pay Grade 111
(2604) Senior Customer Services Representative – Pay Grade 203
(1226) Senior Rehabilitation Specialist – Pay Grade 206

Classification Title Deletions:
(1208) Housing Project Administrator II
(2810) Lending Officer
(1028) Principal Human Resources Consultant


